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5.6 Women’s progress measures

5.6.1 Policy of non-discrimination against women

Isra University prohibits all sorts of discrimination which could be based on race, colour, gender,
sexual orientation, age, religion, national origin, disability, and it sets the basis for all its policies and
procedures. That relate to integrity and transparency that is a core value of Isra University

It is part of the Jordanian constitution Article 6:
. that states:
“Article 6
(i) Jordanians shall be equal before the law. There shall be no discrimination between them
as regards to their rights and duties on grounds of race, language or religion.
(i) The Government shall ensure work and education within the limits of its
possibilities,
and it shall ensure a state of tranquillity and equal opportunities to all Jordanians.

The university is operated through a detailed set of Laws, regulations, policies and procedure that
collectively addresses all aspects of the university work under the Jordanian Law that Prevent
Discrimination . Isra University
and all institutions in Jordan are required to follow the working women rights in the Labor Law.
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The university also established the Women Empowerment Centre to provide support for women at all
domains.
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https://www.iu.edu.jo/index.php/en/vision-mission-goals-iu
https://www.iu.edu.jo/index.php/en/vision-mission-goals-iu
https://istd.gov.jo/EBV4.0/Root_Storage/EN/EB_Pages/Constitution_of_the_Hashemite_Kingdom_of_Jordan.pdf
https://istd.gov.jo/EBV4.0/Root_Storage/EN/EB_Pages/Constitution_of_the_Hashemite_Kingdom_of_Jordan.pdf
https://www.women.jo/ar/node/8201
https://www.iu.edu.jo/index.php/ar/departments-of-iu/centers-of-iu/womens-empowerment-center

