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5.6.9 Paternity policy

o |U follows the laws that are related to maternity leave. All staff are contributing towards the
national security and in turn the maternity leave is covered by the law. “iaall (ssc.gov.jo).

e The university is operated through a detailed set of Laws, regulations, policies and procedure
that collectively addresses all aspects of the university work under the Jordanian Law that
Prevent Discrimination

Isra University and all institutions in Jordan are required to follow the working
women rights in the Labor Law. Page 20 of the Law addresses all rights of Fathers to get a
paid paternal leave for 3 days.
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Furthermore, 1U had regulations that align with the law for staff regarding paternity leave (Article
no. 46).
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https://www.ssc.gov.jo/wp-content/uploads/2022/05/Social-Security-Law-No.1-for-the-year-2014-and-its-amendments.pdf
https://www.women.jo/ar/node/8201
https://www.women.jo/ar/node/8201
https://www.iu.edu.jo/files/iu/%D8%A7%D9%84%D9%86%D8%B8%D8%A7%D9%85_%D8%A7%D9%84%D8%AF%D8%A7%D8%AE%D9%84%D9%8A_%D9%84%D9%84%D9%85%D9%88%D8%B8%D9%81%D9%8A%D9%86_%D8%A7%D9%84%D9%84%D8%A5%D8%AF%D8%A7%D8%B1%D9%8A%D9%8A%D9%86_%D9%81%D9%8A_%D8%AC%D8%A7%D9%85%D8%B9%D8%A9_%D8%A7%D9%84%D9%84%D8%A5%D8%B3%D8%B1%D8%A7%D8%A1.pdf

